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Appendix 01-01 Company Safety & Health Policy Statement

Company Safety & Health Policy Statement

It has been the well publicised safety commitment of HKBN Ltd. to carry out activities in a safe and efficient
manner with acute awareness of environmental protection.  All Staff must take health and safety at work as a

matter of paramount importance.

We endeavour to ensure that all statutory obligations in respect of health and safety are vigilantly heeded and
complied with. Our OSH Policy is built and developed into our occupational health and safety management
system based on the standard of ISO 45001: 2018. We strive with conscious effort to integrate all reasonably
practical safety measures into project planning, to provide safe tools, safe system of works, safety training and
personal protective equipment to safeguard the health and safety of all Staff employed, the general public and
any others who may come into contact with the Company’s activities. The company provide adequate and
appropriate resources to implement this policy and ensure its understanding, implementation, maintenance at

all levels.

We stress that the safety and health is a management responsibility which ranks equal importance with the
quality and efficiency in the Company’s production and services, and which is made an integral part of every

management’s role.

Safety and health are one of the prime responsibilities of managers at all levels. The Company has assigned
our Head of Administration to be responsible for overall formulation, coordination and implementation of the
safety policy. She plans to arrange quarterly review of the status of policy; organizing, planning &
implementing the arrangements; and measuring the safety performance in order to monitor the effectiveness

of the company safety management systems.

The Company’s Safety Management Committee will review the health and safety policy at least once in each
2 years period. Constructive suggestions from operation safety committees together with valuable opinions

and comments from frontline Staff are regularly invited and collected, and seriously considered.
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Chief Human Resources Officer
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